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ESENLHER, FEEENTFELSENE T KENHS, BErsid=E. REFELMSE
HNEHEERRE, STERFEKF, EREEEMASIRSLEN SO, 60k, EE
SZERIEI T, 2018 FNA 20. 1% EERIMEE CEO, LMBEHIRE 17%, it

EESHRAHAET 10% (HFREFFICIR 2020; HRLZFFCIR 2021, ER55THLR 2019) .

MRESETHEZMPEZE=ERNER, LSO RAZFNEE. YADRFEEWA
THOGER, DRI BRIEEMEE AR OITRE, QABYMBISIREMNERYL
MEAAFF ZERIE N AMNMENAIER W B FHRRAMF], #78 S MTIFRE.

EWBEERNAERTEWSHFNENR, HAMASERTAMERE, FEEIVSREMRIRSET
X, XMEHATESEGHEXRER. RIIBSRHEEY. ESIMNSFAEFRE, Mt
BRI R FRIRMEEI S, XMEATEAS REZBENSHBRKIRTAXKE, BNEENE,
FESHEPE IR S TUMEREEFRES, MERENR TRBEREABBEALTNSTT
. AFENEEEOENNEWMBRR. REPRETHN, ADBREWALHREERTHE

BERRYJL MR, BEBETHRINHUEDEMRIERMERRERUARRZ BRI EREIE.

BANBEI R ZERNLBHIM[R TS H=EEES. &%, BT REBEERMEIIZIREIS.
RNETEDEARERE, EaeR AR BRI A FET RIS, X, ZHEEHR
EKLESB14RRAT 5 B 10 FHBIK, IXFMBAFRAIMERIZEIRIEG T BRI A RINEZIFL. 5
=, IEERIFEARHATENER, MRIZREDSAIEARMES 7 AR BT, BEELIERE
REMSIRUE,

RMSZ, MREBIADKREW AR LZHRINE, #E TREZEEFERETS 5.
BIKHEFHRIREE.

SCHS 14 MRRCK |



[ gl%

“GEERITME. (EEEEF  (Healthy Women, Healthy Economies, HWHE) 2ERTas=Hi—Iu(E
W, BOTERIKESEN. BEREMAGEHEXDHBHNELHRR, BRMHET, A
R ERERBET KIS S, KNSR, RAEERE. HWHE FEIRE S7E 7 H#Y
MPEZMHIRFS SRR, USHSIALFRRELEMR. TEMNBFBER. taMXt. &
W SZAHFNBER AR BRI 2 MBI RN 42 P S F5 T AT 7 #RIT

KARDAONERS : EHEER. ADNEFESWATHESE DK, ESRRINTERIER LS
RO EEER. [EEAARERTRMERMFERRAIASE. BERMHEXHES. ADTREWA
TSR 7 R BERFA BN X RH MR Z T AL R TSN, EERIAMSEEER

BT HRIEETE NS —FER.

MNEESER 7TBEXRPERRBER (BE 2021 F 5 BRN=RAEER) . EAIMHEIRIE. RN, 4
AP I. BIL. BiFEA. BENRESHND TNSRFARMKS. ERERERAADTREL
ALTEK., EERMNSEEREFRENEERMESEL. ILAREERRELEEAT

(MNC) RIBEREELMER T HRRR. HRIZIRENR. TIFSEEFE. BETIFRHE
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ADFEMIESETIENER, AMRECETEEQTINADNTRBERURRI LRI AZH

AR, A7 BRI MRISEER, BIIRGT 10 RELERATN 12 EANRRNSTL
MEEMEWALT., XEEWATHRTABSHBERAIEBRENE, BINEHTEEIHT,
R T REBE IS BERANMA I TIE R TS H (RS L MHRIBRIL BT, RBBR 7 HRIBER
AIARBATAER.

AT EENESES T HRERAZEFEIGR B, RANSREIER LB 17 REENEN
84 (B T TIREGK, ITRNREERIRRREBEEEAR, X 17 RAEW
MR, #H5. B8, SFESME. BT, BTUMETRSS MIAERIKE, 8t

EEHDTHMZEERZS S, KAREMRIINEER.
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SMRHINES. XFNZAESCRARO TR EERARE RUFAETERARREEENE

it

[EEEITRE =187, BEBNEER. BWBERIRMESESX . FMREDT TS _RECk. &
BRI RN SERNEARBNEER. #F T RRY T EEEEQSRNRIEER. &F, EH

R T HSFIIIBRI A2 THRIFNE .
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EEENFE, FEERUFESERE TRKENGES, BNETFEsua=E. FEZMRIZSE
SE5FRE, BT 47%NEKFEHE, PESHFRLIMESZESINAE] 69%ZE 73% (HFREH
183z 2021; Zeng & Thorne man 2014; {(BRIZZME: £Bk (EiF) 2021) ) . REWL, BRF

83%HTESHNFRBUEZER, LIEALBARE (PE 2021) .

RELZMFHS5RENKE, (BIRIEERMSEASHLIUNARE. Fli, FEESTEWN
401 R{BNlAR, 2018 FFRE 20.1%HEIEERLMIEE CEO, THSEARE 17%, THESES

BURAECAR] 10% (HFRLZFiCIs 2020; HREZFICE 2021; EfFmTHIR 2019) .

HXLRIMAESR, PEBFEEEWRIRENERTE. BEfrs TARN—DREER, K&
HPEZHEAERE, SHESMET. eI FIMES S EmE Rt STt (Efrs T
HR 2019) . EFFETAHLARSE(2019)FIEEH, HENENSTHREELEWRNEEES. L,
PERMFERD THEXBER, BUMERILRBIRAIMTERL, HETERSRAEFRIEE. &
BB EX LB RIEIE R XS BRIA L RIS,
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AR ACB ISR FIEES, SRERE 2015 SHEHT TIABGE, AT URBEEHIET,
FEIRETLIGE, (EXMREF RITEIERLE AL, 2021 & 5 BT, ERAH=A
B, A WRBEB=ET.

BRT ARENRHIBR 2, —Et S e kBT EETRERTEER, USMREEES &%

F. XEBEREEER_GTR, ANTIRRERHINERMSF (Woollacott, 2018)

REBRAT—VREEE=ABRFHSRMELETE, BFSKREMERRE—D. hE2EA
YELES 2016 FRI—THARAI, RA 21%MZFHREFRTHEE "M (Wang, 2021) . BEAX

LERAAN—EARIZEET S ML FAIR, BAFE T RS,

BEMEGEIREFLBERIAK, CRERET KBEMES. PEARKE 2018 FH—IHARKI,
"AABMUBEEAREEAZREEIRMAXEIRM (Wong 2019) . LS+, (ARME) (Human
Rights Watch, 2020) M—@iREER, “RREREER, RpZEEIGHEERSHESHEXE
M. XREMBERET SHRRARBMHEE S, T REREZEINRRILE, JNZEER
PEERARRE'S (Wong 2021) . B, IREFUBERAIBUEARBERMAZELESSHZIER, B
THERGARREE B — %S M E GBS SAIRIN. XA ERE AR IRA 4
ToESW, BEEEEEEEEAREANTEREENSEEMN.

- FBEEIERRIERIRR

2010 54K, ERIZMERIEANAEFEREIR. 2018 5, K£J 20%AYRNET SEPEK{NPRSE M 5B

fft5%c” (US Library of Congress, 2019) . EftiiliitERIRGIASERREIECBMSEEEE
SUMHERIZZME (Human Rights Watch, 2018) . fEHERN, EEEFIEMRILIFEAMEBIZINRENSRLA
KRB MG RAVERIAA" (US Library of Congress, 2019). fREMRHIPERFERIMERILTL

(REEBRT A& T — & X — @A S,
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2019 FF%, HERMFIGE TIREREAES . tHilAkHh 7T —IES, BUEERESRERIENL
M, (HEERET S mEia ART 5 BToHISIEL (US Library of Congress, 2019) , BUFHNXIEA
SR A BB R BRI B BN AU RIE) LIRS FE N F BB ERIAIRMSZIF (Ethical

Toy Program, n.d.) .

EHTRIE ST R BUFINRIRG RIS AERIAIL. %755 LASSRIZE L MBI MR BRI &
fiti, XMEBISARANE AN E P THLEIRE T BN BIRRTSRER,

BT TAEZA A B SR RERREATEIMHMEBSEER, LIRRIBEMREAF L ERA
R, REXSHAELEELTIRELHENBREMBEER, FEREIETERIXF TR

I, (BixiESatHEEEATMRETREBERZ, KEEITHERNHIEESIH.

BRBAFHES IR T BRI MU FENFEE, EU3IRARIKATE. (ATIR) &M,
2020 &F, @ 10%HNERLFRIANEMESE, £HE, FEERREBERRINAR— AT
fRRAIA)E,

- ERIAE

MAZHER—F, URNEPERZIEFESE. ARER, 20%E 80%HIERIZZ M HIT IR
(Halegua, 2021) , FTREAMEMILEERRK, RERXNUHEIRESNEHREFE—EM
. F& Aaron Halegua (2021) &, FEIRZMEFHIUHENSEEINEXABESE L. B

MEARE R R,

2021 F, BURFAME (FRiZE) 55 1010 &, #H—PlBETHRMNENY, T XTHRNZEEN
EE (BRESUMEY) | AEXREZEFMBABRGEELSERBESRIE (Durham,
2021) . ZEREREERDAMGBEASERSMAELELSEFRISE (Pucket, et al,

2020) .
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f2)m Bonnie Puckett ZA (2020) 38, Z5RFK BRI BRI ERE
Wi, "#ATW0, IEZ0 (The Diplomat) RI—REXEREH, RE (KiXi) 5 1010 FMET AR

fF, EEHRERATHRERAP B ISR S SIFBRBER(E (Longarino, 2020) |
REHIELEEATDTHE IR IR AONEECE, FEY TREMEENS, F¥R Aaron
Halegua TAY, BEEARIRIANEYTIAEILATMEE, IR, BEATIRIESREHRRRYY

EREER, LABAHERRMEIEIIAM (Halegua, 2021),

- RFHBER

© RERFE T{FIHFREERTISCE:
RERFEBRSESHRTEEMNATE, RIRELIESENESH, RERFEBEREET

FELHE/UR. BT FRAEREENS)STFERE. TS RERK IR R ER T

BEER: BJURMFTFEEFEE.

RIEEXRBAIME, FRAMEDT 98 X, BARRIRTEEMEWY, 2019), LM EBHIR
79128 X, POERHERISRRKA—FRR. KMREIE, MRS TR (W, 2019), REFIE
sEdE, (ELFRBEEBHSRTR (Wu, 2019) . ETREXMPHIRETRELEELTR

HTERISR, XREASHEELTHRERERNERBUTHEAIBER.

BREIRZI, WEEENEZHFHIGR, ETEFHFRIFE, RINERETEE— M \E
AL R(Wu, 2019), LEAh, BRMEASAMSERBZLEIZ MR TERSE(Wu, 2019), BXiHE

SBYERNETFIBERT S R R R REFE S RNAR.

KTE~R, BxEEEMELKAER, BoafHERMUE~R. N TU=2RERAY
aip, ERFEAEM 7 X3 30 RAFE, fREMES 15 R(Wu, 2019), JL5F1_ BRI RO 51/
15 KR40 10 R, SEHFBEEB—F, XCRER-RBETEZLMIE(Wu, 2019). FRIIZE, FHE
FTERISURERSIRFET= R (Boquen, 2021), SBHRENEFRZIZN UM LRASSERM, &

BEFEFASHHAR(La), 2020),
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.« BETIERHE
st T{FZHE(Flexible work arrangements, FWA)R—FSIARIZRERFRERIZEER, AI{F/iEES

MBELIRRN S, B THRRARTRIETIEETFEMbR. £HE, &ENEE
TrrHEEIRIRE . FRERTAERSEME ETHIRGE, BEBiR/as8 i TERJE(Liu & Wu, 2016;
Parker, n.d.; Anell & Hartmann, 2007), Efth3SRIA058M TIFLAFIBERIAR. 488 T1ER (B

AR THEDTFRRNNERZTAIEILHEES) URRASE—ITFE.

AR EEEs, TFEk, TERZARTRETMRESIRMETIFEF. 2014 FH—THAR
BRI, EEZEMAR 20 RELEED, REHSRHEMAAME TFRAE, RPXREEE

EEIAIEEIGA(LiU & Wu, 2016),

ABRHTFEMRERRTRAEE TERRE. B, A FRIEAREEREEE N AR
=fE(Parker, n.d.; Asia Research Media, 2018), NRTRAEXE, #lt - TIRERTEDAT
R BERSEIFEMEAREY, LISRRERK, Hlan, 384 ERaa] LIRS R IEE
FLEZF, TRk, B TELHRIEBIRD D AT AMBEDLERS, S EFMR, A58

IXELBERBM TR IFBEAT, THELME.

ENEMETFRAFBRESFL, BbFEEn. NATAEXRE, EEERERERT, RNAE
TRt TIFRTENREIEZ ABRERR. BT AFENERR, ST FLHADE 7 APRK
R, B, BBoRIEEH, BETHRASIIAREFSR—EETE, BRKSEETIESIALERS
TEDT.

REWSLEEHIE THEXEER, ENEE—LESRE SR, &%, FIFFMERTIEHE
A, BAREERESNERTERIRRParker, n.d.; Liu & Wu, 2016), FR, AEMRMDERERTE
DEGRETFRAE. $=, EEESRTREAREIER TIRRXF TSI, Lid—REIXLE
BURAYSEHE. &fe, XEBCRBFEEZIFENEOLA, MAIFREAX, XEREENMLTNE

AISEHEER A A—EL
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EFEX T, BIHEEBIATAE, XEREEECVHASEES) LIRSS EAE
AKIER. SEXBIHERXLBERNNRERRRE 80%HNE/ IS (LEREFLERT FET]
REMNER, 2019) . EIERFH, ERSEMAREFILERERS, ERERRDAZBE/L
IRSAURMEE. BN, 2014 &, 60%ZE 70% 0 E 2 SHYFEL) LFEEHERXFEEIF(Zhong &
Peng, 2020), HEAVEERENRES D LR H—LRITERXBNXBERIFZFHENA
=N

REWREN, EBXRRE—LREESIFE/LRIHERA, Fla0, B 2017 iR, mRARIRES
BRRTRMBBEKIRS (X 2E 454))L) (Feifei & Jaiyue, 2017), B—HIFEHEHHLIT,
RS FEAR T FLaR#AER40) LE(International Finance Corporation, 2020), RETRRE
FARRMRPEARLER, EEMNFEEILER, £HERS/EFMEAREMBERTR—MAR
BRI AT,

- S
A SEEPAEIETE T PR SR IR MEDIOEXT. BAMSBIARE it
MORBEIE, FHi— SRR SR L IRLAIR,

- HRAeNSE
MESEEERR, SHE EFZER—F, FE—EEBEN R, ABETSHtae. 7R

BB EEMTSHRNER N, FRRALEERES TR OMER. EEBRFRNNST, BE

[

| R BT RIR S SBERIBHMRTE, BALEIRRSS%HM, X—EHRERERET
(Ngo, et. al., 2014) , BFRNEE “QAREEMFLX" RAELSF LXMW, (ERIER
RFEENNR, THUHEEE, TR MHRIFGEATFRERIER, XRAFENXEEFZIEZ

FRIMRISETSS T (Qing, 2020; Ngo, et. al., 2014) ,
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B ENBEXETKRERIZEHIEZE AEZREISR. RIESIREINEDERIS S
EZ=AIFIE(Ngo, et. al., 2014) . IEANBABEREBDATREINY, MAIRERIETRETRERE, R

B T MEE BRI MR RS BRI B L.

LtEAh, I1sabelle Attante (2012)A9—INfARZRAA, & 2010 SHEZVEANEMRL S, KZEHI AT

‘BESN, TEN . AEEH, BRI SSERSRBTURNTAIRESR.

M, ESHARKE, NSHPELUEANRAERSTRE, MEREELF EXFREFHRI
Bk, (Qian & Qian, 2015), ¥MFEMBITIERERANR, B_BFFESIREDRR, HMERTA
EDITAMEK, SSUEARER, E/1+5%, FESRIMLRTHNITFSREZBNPRERHR
HEIN(Xin, et. al,, 2020) , ABPRESTIWOIRRER. 2017 FH—THARET, TIESZHREZEN

PSR, PEZY EEEENEMENR RS (Wang & Peng, 2017) .

XS TARZR ERI TIPSt IRVERIE R~ £ T REs . REVFSPEL S il
$E, BNRERR, WREE"EZENFHIER, WHEEURNILTERRE. HSFREBEK
(2012) A, WEIRBEES RN TIERHMANER, LIHETIESEEZERPR", &
M NERREME, XUEFFUAMZONME. BELREBINTAEIGTIFREPRNFE
BRI MRS, EEAESETMEMFHTE BB FIRAVRE.

2R Qian 1 Li (2020) AR T AR (Fahmhin) MMARE (RERSR) RIS
. QianF Li (2020) HARKI, “SHMLMEATIUEIIMRI A IS ERISHF RS,
B ERI, ARSI EBIRMERTRISHFF AT T, "XRE, STAAFRESE
iEEEE, SIIATHIREERTFESEEG TEAHRR. B, HNNFEDEBLILFFAAREL,

ANENSLZEEBMRA REEREE,
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© RESHHST
UHRRRPORSHH, BERSNE/L. PELEEEMRS LHNEXORSHRN=F

(Cataylst, 2020), TEHMFFAIRTHIERRS TAR (2017) BEREN—MIREERTR, ‘TEXRSS
EHAOMEBIEIERER 2 /\GF 24 5. 7 2013 FHI—IRAAFTRE, BHMLHEESSH LIBAN
AT E1SE 30% A GBI NZRR(Qi & Dong, 2013), XEEAIIREE, KEFHAFERASHL
HEFS AN ATIHFIRAIRNERE. FEit, RARE, TERSFTHEMTIHENIES5ER

- BRIPERFHMEA

REFNHINEE—TMERIPFZFIEA. BEZREREFFHARET (Peterson Institute for

International Economics, 2020) B9—IARAIL, LR ERIPZ T ERREEEMH=F. &
AMREBESHRERIPRE, N wH L/EREOES R TERERIP T
(Connelly, etal., 2018), [REFEZS;, BIFTIFHSFMENEREE, EOMRIFHNEGRR T tbiI80w

FHTHf(Wang & Zhang, 2018), .

RiIFLE—I5RIRFRRIILE, TEMARXE. AR, RIS, SEEKEBNRKEHE
RRYZRBERL R IRIF) LERY G LEIAEIR 80% (JLEFEEHTOER T HFE—RREIERE, 2019) .
HRLBNZRHRREEEFNFLNLMRESHETIENEERR, SHERXBERNBIFZF
S, BERS5EHMONAREMERIEM 40%LAE(Dy, et. al, 2019) . L5, RKEBBSAERFET,

BoREEEMARE, BIFMBRY fIER -

%, BRBSHFREFEERZFMIFSIL, & Sup China (2019)ikiE, #81T 80% AT 95 51343
EEREARERP&ZT. PEEEREERRZINEEHEFEEARIRIKEE. BRSNS

BN SFHERETT.
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FILATRHENS—FEILIRS. 15T LAESFISHNESSERE T XY 25%(Duy, et. al,
2019) , 2013 FRI—IRFARAIN, TEMIZITILATRIERHHKX, ZUEEREEHNIRIZIIE (Du &
Dong, 2013) ., FEEXRABSIIEILATNER, RARSNE/LAASEERENGZHESSEE
%, RPRSKREIIALABUR (Connelly, et. al., 2018) . FKEAIE. AFEZHEMAENS)LIRSXSTF
THERUAENEXEE,

KTFRMEBERXFWZ MmN, HRRERTRER. £5FF%K Wang #1 Zhang (2018
F) KAREN, TeBHEELE, BMEAS BRATH LIERKERITFLRBREXR,
AT, EFFFER Connelly A (2018) A7, RREBHNLXEGRNZESSTIEF-EREIN.
ItE5k, Connelly A (2018) iREFR, EEFEIMHEFEETH LIEINE. EWBERNE EEH
EBRIZ L M ATEBRI AR B EL BRI FRE TR,

-

YHE 30 FZRIRHIREERFRHESEN. ‘R XNRITIERN Z =+ KRG R XY
%, R THAMERNIEMIIEE., REFESEIHSED, BNl TEKRSE
MRS (Tully, 2013), STFREIMEWATETTENMRIAR, BEADRNESRALS
FRZMEATHARRMFTH R R ES.

- —HaEtR

EREB MR RZIESEAZIZN, BREARTAOSRITRER (FIUNFRIILEE5T
i) . AR BINFEZFNEEMEERAE) . XUER (GINFREKENSE) LUKTH

THESEILZERIRR, FEoHH—SRTSNMRERBXRIBIER: S5 EREDR,

F— T HKEREEE_RNERZ —EAFS& AT RNERNERETNE, BERNASREZ
FRIFZE., ETNREHSE, ERAARREBATHRERFAMEIAEIFIRINES. SHERT
—IFREHEL, KEBFEFLNMRARHNEAERINEERR, B ERAERNAFE
RRRIEDRIIEEZAY (Zhang J., 2020) . EFFESDFRG, SEEIZHADRMMIANES

ZF, EUEIEPEREEFES .
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B—AIEMEREHHF LESRIFZF AR, SEERKHEINERINE/LERITIUERIE
TEEF LIESRIFZ T ZERR. BEit, RES/IRREES _RINEEFRM(Zhang J. ,2020;
Zhao & Zhang, 2019), L5, —E£AINT, EFERIIESHREZENFRE—SHETLEES
—RarERE(Attane, 2012), ZFEN. BILEBRRIFENRATFEHETIHEEAES —KRIN=
KM,

- RiERFERER
SOEERNTLMRDRAEFEFEXER. #RRE— N AURENER, TEETERE=E

RZEFERIBRIAFEIN T, 2021 £, RE 36%HZ MR MERERINTRFMRE, M

EENEBARAZR, X—HFH69% (55) .

B FIME R E/REARFT (Blackmores Institute, 2018) A9—IUARER, BRIZHRIFE
BAMERNRCIEERES. BB, KRS, BRI IBERNEE. EROE, 5551

BRIR, RAFEFRERIBTERR TR,

FREER AR B RS IEE TR, B 80%MER R RT E—F R EAEEAIIERIE
R, BhEFER—RLMRBEREER (BEXF, MREREARAET, 2019) . BEEIENE,
MR ETESBFENMALERERES (HRPEAR, 2021) . WTEIE, SHPEX
RUPEBEL S I, Ebal, £ 2019 FH—THART, I ERRIZIHNREH T FEi SN 2ERAD

BRE, HPrEliEsaEll (BREAFMMRRERET, 2019) .

TYEEN. EFEDFIXGINRRKEINR T LRI OB (The Paper, 2019), ¥MARBEIKE
AVESENSRARR OIREERIARE, R, ASBAANMNREETLIEET SRASBRIR. S0
¥, *FREEIRFIEYIE EREIESIURBR (B, M3 R/RERAZRAT, 2019) .

BRTHENS MERIRIEFEERE, ERE 7% AFEAER TSRS (88, 2021) .
XRANTRERMESSS, EHZEBRERR. NASHIXKTHARRESFIMEREE, /T
HFERR—HITUAL,
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- Mg

RMEZ, REFR(ESMEIFSHENETEXHS, BNEETRISEEEIERIRAE
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TR
< RIEGROARNMZNE, BEXRBNS ORRIEZIZLMERTMFERY?

« BEEEN— T ORI PRI EIEERE?
o IRIESROARNZE, SANXERERREFEHFERILE? BA?
« RATERNMERMHZEEIRRESR, TERHIANESES BRI R RRE?

BFERTOERRESIFRR? XEAEMIIRS? i5RMARA.

ol

- ESRAEE
Purpose of survey #E#f B

The project seeks to understand the factors which impact women'’s well-being in China in order to

support their full participation within the economy. The purpose of the quantitative survey is to
understand the factors that limit women’s ability to join, thrive and rise within the workplace

environment in China.

ABEETHREZRPELERRFLEEAR, BLHIFRIISERALITNTE, KREEHG
MBMRTRZMEEFENRLSE. RKHMEFLREFE RS,

Please answer all of the survey questions according to your personal experience and
perspective. Your responses will not be disclosed to any third party, including your company and
managers. Neither your name nor your company name will be disclosed and all answers will be
anonymized in order to protect your privacy.

THERBE RN ALRAAERTTRUATA AR E, SREMNEETRRBAEMNE=ZS, b
TBRERPE S LR, BHBZRABRTFE2AT, ERANEEENES, URIMEME
Fho

Pre-assigned ID $§ & £f%

Age FE#
a. 20-29
b. 30-39
c. 40-49
d. 50-59
e. 60+

SCHS 14 MERCK |



55

Marital status 3&3R1K 5

a. single .5

b. living with a partner B &
c. married B &

d. divorced 1%

How many children do you have?&& LN B&F ?
a.o
b.1

c.2d.3e. 4+

What is your current position? 8143z £ 5l
a. entry level to junior professional #]2% B L
b. middle management & 2 &8

c. senior management/executive level 5z &8

Please rate how much you agree or disagree with the following statements:
HITMIEN TR R RIER TR EMEE

a. strongly agree JEEREE

b. agree RE

c. neither agree nor disagree B AR E th A~ & &}

d. disagree ~EE.

e. strongly disagree JFEFRE

(These options will be presented for each question in the survey.)

Experience of working in China in general &4 H TAE {8 AZ L

Men and women with the same experience and qualifications are equally likely to be recruited by

a company.
HEEAREFNLKENEYE BHEMtEEVEEMLEZHERMN,

Men and women with the same experience and qualifications are equally likely to be promoted
within a company.

HEARFNRRNEYE BHMEtERVHEAMILEZERLN,

| have experienced hiring practices that treat men and women differently.
FELBLETERBMNLRESR, ATHIMRERRINFBLBRIFA,

When applying for a job, | have been asked about my age, marital status, how many children |

have or if | have any plans to have children.

ERIPEEREP, FEAW L FR, SRR, ANLANEF, SEBRAXEF IR,
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Employers and managers in China have a clear understanding of the general definition of sexual
harassment.

hEEEMEEAN LFRMERMEEINE Lo

Employees in China have a clear understanding of the general definition of sexual harassment.
R E/ A TEZMNEEERIAE X,

I have experienced sexual harassment in a work environment in China.

BB EHREMNRY R EREEAZ],

| have seen a male colleague make inappropriate jokes or comments about a female colleague in
a work environment, for example about their appearance.

B2E2AENYE BREFTEIMMKI N XREFEREIHIEE, FlINtH i ss RFIE
BT IS,

Experience of current work environment H 5§ T/EFFIE KA L

My company’s HR policies support me to be successful in my role.

FRTE VAN F1 BRI R ER T4,

My company’s HR policies makes limited efforts to help advance my career.

BERrER WA DFRHENS FERB VKRBT BER,

My company’s culture values gender diversity and women empowerment.

EATE S RIRER ST EAE I % ST RN Z 1A

My company’s gender diversity policies and benefits are better than average in China.

HREDR WIS 2 TR EMEFNEPERES T —RKTH,

Personal opinions of the challenges women face %22 B Bk sk A A 2 0.

Women have more household responsibilities than men, such as cooking and cleaning. Z %X
FrELLBHES, FIASIRFEITA A,
Women have more childcare responsibilities than men.

ZHMBILTELBMTES,
Women have more responsibilities than men to care for elderly members of the family including

parents and parents-in-law.

ZHREBZEAN (REBMERXE) WELIEMESE,

It is more challenging for women to succeed in their jobs because of their additional
responsibilities in the home.

ATFRENTERS, TUEESLERGERIMBEAERX,

Family responsibilities have a small impact on my career development.
RETHEN FESB I KRAZWEN,

Women are often perceived as less competent than men at their jobs.
ZHHITERENLEERI N EE,

Marriage diverts women’s time and resources from work.

BEOR G A T I TE TAE LR AR (R RN BEIR
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As awoman, | find it challenging to balance work and life responsibilities.
A, HINIREITENEE A FERME,

Experience of flexible work arrangements, family-friendly policies, and two-child

policy
For this section, only answer the statements that apply to your experience

TR TERHE. EERERNBERZIRBEREXMNALZRD

TR EZE TSN AZINIRXAIDRE

Flexible work hours help me to balance work and life responsibilities.

Pt TR (M B Bh B 7E TAERAETE 142 2 (W BR1S F1,

During and after COVID-19, working remotely helps me to balance work and life responsibilities.
aHEEFERNMZE, CRIESMRETENEFETEZARGTEE.
During and after COVID-19, working remotely increases my workload at home.
EHEEFERENMZE ZRI/ENMETREREPRIENIEE.

Taking maternity leave affects women’s career advancement.
WHrREN T ZHERIRSE T,

The two-child policy increases the pressure on women to have more children.
“REBCREMT XUFILKIE A,

| felt supported to re-enter the workforce after maternity leave.
BRGERERRE, ERIRYN G T XH.

Satisfactory childcare is easy to find.

BANHBEMB LIRS/ ZHREZHKE,

Personal health and wellbeing > A&

| have experienced psychological health issues such as stress, burn-out, insomnia or depression

in my life.
REELOBERENGE, flanEAKR, d3. KREFIERE.
| am physically healthy.

BE KRR,

- PHEERINE

EERE 9

R E SERTENTE L EERER, LSRN RASRIOEE. SEECETE
HEEAR T, FINARIEHHNT SE., SEMMIRSRRET T RN
EHRESEIRA. RRMEFHUER. BsBRFT it =E S,
AFESEHOFPCHIRE, SOUENADSHASKNEARMGSHE, EOSMEES.
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PEEERINEEFNE R
BT D HERERAERER. XERKE T SCHSAsia RIEESEH, Hpr iz

BT EZERRZS SR RNEE.

XEEBEA DAL TIUANER: EPETERNARER, JpaaEh, LEEImRIH, LA

N BVMERMERER.

EPERTIEERD
HE

ERETRET, BRESENMIMBEEZALNFFE? WRE, BAEXAENER?
ERERFONESISRES, (RESHENRER. BRNR. FEHENESIHRISEAYRRE?
FeER, TR REAR RIS EPAIERISAR?

=P

EAEE, THNBEMRSEERSHNERNS? NMIFEXFIR?
At AEFENEESHNATS, IEHIESERITSEERD?
BRI R BERE S EAGRM TR A RS FF?

EIRER, WAABEEFMSIF IR A RIIEF?

BRI IEIRIN

ERMAMENT A ESRIFRAERERNIEYS, NIREZEART TZ?
WAHNBECHNEERGRM T BBH, FEWREHTARMEN, SEERMENAZTH?
TiEER, EHERZAZINITES B ERAEE?

SN

BEBFBIBRNTR? KEBRAFRE, BHHADTAFBRIAL?

EUNETIRIEEL S EERAFRING HHARHFR?

SCHS 14 MARRCK |



59

L RUARIAIFIE

BB R S ERIBLM B S T ASBIRINE R ?
KFHERSTT, B SRS ERBuE?
BEME, PENABRZAMESERIZ T BERFIEF]?

I FREIGAIHEE
FREESIE

?1

EREREIRETINT BChIxRESR(E?
BREBRERERER ML MRRRE?

)

ERIZREEXSERIBRI A RE H AFUREGER AN ? WIS IS ain e B FHRURE?
EEEELTIEEARE, WMLUERFRBHERRTY TIFIRERERFERR? GEHEMLMR
HAAZIN?

=R

1BerRia, SERRIZIRSEZNAE?

TR RERBUZRIRE, NS TFH AR

—RRBUR

—RRBCRNE BRI T LM EE RS FHIHAE?

WANE TEESZZFNEREN, THEREBEtEIRESEN?
NI AEANAR —IRBERIS B R RIRS HAR?

BlL

FEPE, ZURTLFIRABLEE)ER? LaE) LRIRAIMABF IS B ERE?

MREEERF, IARRESBUSBHEEG MG ITIF? £EEkR, EEARBRIB/ITEAE
+4fEm?

ST {FZHE

ST {FHE, Wit TARRIIEAIEAZD RSB AMRL? M ERTRTIFRIEFT

PRSI ?
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YHMESHBHEIRESEN, FEEBTXMTHNIRESE?
M TP HER AN R TARRIANRR A R?

M AGEERFEEER
SRR

BRLe S M R P EER WV L P I ?

PR RSEIX L O IR R RIRIRE?
MEERESOEENNRTERZEML? ERESE?
PRSI F F RS BN SR AR E R ES?
REEFR T B MRS EAIEIRLAER?
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